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The College shall adopt a procedure for a student code of conduct and appropriate
penalties for violations of rules or regulations by students, to be administered by the
College. Such penalties, unless otherwise provided by law, may include: reprimand;
restitution; fines; withholding of diplomas or transcripts pending compliance with rules or
regulations, completion of any student judicial process or sanction, or payment of fines;
restrictions on the use of or removal from campus facilities; community service;
educational requirements; and the imposition of probation, suspension, dismissal, or
expulsion.

The College shall adopt a code of conduct procedure and appropriate penalties for
violations of rules or regulations by student organizations, to be administered by the
College. Such penalties, unless otherwise provided by law, may include: reprimand;
restitution; suspension, cancellation, or revocation of the registration or official
recognition of a student organization; and restrictions on the use of, or removal from,
campus facilities.

This policy and the College student code of conduct shall be subject to and governed by
Florida Statute 1006.60. The College shall incorporate the additional provisions set forth
in Florida Statute 1006.60 in the student code of conduct procedure, and the procedure

shall be published on the College’s website.
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